
We are excited to announce a job opening 
at the WSU Stevens County Extension of-
fice for a half-time agriculture coordinator. 
This person will be responsible for origi-
nating and developing formal education 
programs for the general public; organiz-
ing, conducting and coordinating exten-
sion programs; and advising clients on the 
application of program information. 

Duties and Responsibilities:
Identify, develop, and deliver relevant edu-
cational programs for agriculture, natural 
resource and horticulture audiences to 
increase their economic viability. Where 
possible, coordinate efforts with WSU 
Extension teams, county Extension offices, 
the Stevens Conservation District, the 
Spokane tribe, and other relevant groups/
agencies. 

Answer walk-in and telephone information 
requests from clientele, using appropriate 
research-based information from Wash-
ington State University or other land-grant 
institutions. 

Work cooperatively with potenial partners 
to locate, write and manage appropriate 
grant sources for maintenance and expan-
sion of agriculture programs. Promote 
policy development that supports the de-
velopment of rural commercial agriculture. 

Perform other activities and duties includ-
ing, but not limited to: annual planning 
and required reporting; attending relevant 
events and meetings; serving as a resource 
for 4-H coordinators for training needs 
related to agriculture, natural resources, 
and livestock.

Wa S H i n g to n  S tat E  U n i v E r S i t y  E x t E n S i o n

Stevens County 
Ag Coordinator 
Position Open

Full description and to apply: www.wsujobs.com

Click “Search Jobs” on the left and type #118444  
(the position number) in to the “Keywords” box

All applications must be submitted online.

We will begin screening on 2/10/14

Contact for more information:
Debra Hansen
WSU Stevens County Director
(509) 684-2588
debra.hansen@wsu.edu

Minimum Qualifications:  
A Bachelor’s degree in a relevant extension program discipline and two (2) years 
of related program experience. Any combination of relevant education and 
experience may be substituted for the educational requirement on a year-for-
year basis.   

Preferred Qualifications: 
Demonstrated knowledge of basic agricultural practices with an emphasis 1. 
on sustainable philosophy and practices.

Demonstrated knowledge and experience in small farm production and 2. 
marketing issues. 

Demonstrated ability to work effectively both as a team member and  3. 
independently.

Well developed organizational and management skills. 4. 

Ability to effectively teach diverse audiences and communicate using oral, 5. 
written and listening skills. 

Ability to use electronic communications methods and equipment for  6. 
extension education and daily work activities. 

Ability to write grants with a record of successful grant applications. 7. 

Operates and dresses in a professional manner representing county  8. 
governments and Washington State University. 

Employment is contingent upon passing a Washington State Patrol  9. 
background screening.  

WSU is EO/AA employer and educator.   
WSU Extension programs and  

employment are available to all  
without discrimination. Evidence of 

noncompliance may be reported through 
your local WSU Extension office.


